


FORUM: The General Assembly
QUESTION OF: Measures to Mitigate East Asia’s Declining Fertility Rate and its Socioeconomic Consequences
MAIN SUBMITTER: Delegate of South Korea
CO-SUBMITTER: Argentina, Bangladesh, China, Cuba, Czech Republic, Morocco, Pakistan, Poland, Russia, Tanzania

Fully aware that the fertility rate in east Asia is declining yearly by 1.99%

Alarmed that each child needs to support two to four elders depending on the 4-2-1 family structure where there are four grandparents and two grandparents depending on the income of one child,

Concerned that the fertility rate is causing massive economic issues,

Aware that if the fertility rate does not change, countries like South Korea and Japan will have their birth rates fall by half by the end of the century,

Having studied that the governments in East Asia have tried and failed to get the fertility rate to rise,

Keeping in mind that the recommended replacement level is 2.1 and the birth rate in east Asia is 1.0-1.4 births per women,

The General Assembly,

1. Asks for a good work-life balance for young parents to spend enough time with their children to take care and look after them so that they can build a good relationship with their children and have good family time while not falling behind in work because of parental leave through means such as: 
a) Giving extra benefits to companies that have an increased or more generous parental leave for couples with a child not yet in kindergarten like:
i. decreased taxes,
ii. recognition to the public,
iii. paid vacation,
b) Having more flexible work hours so parents with young children can support families while not quitting work such as:
i. picking up children from school on time,
ii. eating lunch with the children,
iii. having the daycares close at the same time the parents are done with work,
c) Opening up a daycare in the larger companies and hiring a few people to take care of the employee’s children so that parents can still go to work and not need to worry about looking after their children since they are in the free daycare the company provides and that their children can still be close so the parents can still check up on them during breaks;

2. Supports the government to invest in more daycares and early education in each town or city depending on the amount of women who have children so employees who are working in smaller companies can still go to work after having a babies and not need to take too much time off to look after their child and maybe fall behind in their career through means such as:
a) Governments reduction of working time so parents spend more time with their children,
b) Higher quality and cheaper education 
c) Governments funded company and public daycares

3. Calls for family economic incentives to support new parents and to persuade couples to have at least one child to help raise the fertility rate through means such as:
a) Giving tax reductions or tax breaks to couples with young children,
b) Allowing young couples to get a few education grants to financially help them pay for their child’s education,
c) Offering baby bonuses to couples all over East Asia like the Singapore Baby Bonus Scheme (SBBS) and including the Baby Bonus Cash Gift (BBCG) to help parents out and hopefully raise the birth rate although probably not significantly but enough to equalize it and keep the birth rate from dropping;

4. Invites the way of thinking that it is shunned upon for a man to watch his children and stay at home and it is the women’s job to be the “house wife” so the women don’t feel like having kids means quitting a job and be doomed to stay at home to watch them and that either person can stay at home depending on who can serve the society better through ways such as:
a) Paying influencers to talk about having the women go out to work while her husband stays at home,
b) Slowly weaving this sort of thinking into the popular shows, videos or music to gradually help change the mindset of people;

5. Resolves the problem of women not having children because of the urbanization since the costs are much higher and people not being able to afford having children through means such as:
a) Rewarding companies that promote remote working,
b) Giving them tax breaks,
c) Public recognition,
d) Promoting the multigeneration housing models.

























